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Contact Details 

ADDRESS 143-149 Knight Street, Shepparton, Victoria, 3630 

PRINCIPAL Mrs Paula Stevenson 

PARISH PRIEST Father Joe Taylor 

SCHOOL BOARD CHAIR Mr Christian Willmott 

TELEPHONE (03) 5821 1926 

EMAIL principal@sbshepparton.catholic.edu.au 

WEBSITE www.sbshepparton.catholic.edu.au 

 

Minimum Standards Attestation 

I, Mrs Paula Stevenson, attest that St. Brendan’s Primary School is compliant with: 

• All of the requirements for the minimum standards and other requirements for the registration of 

schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and 

Training Reform Regulations 2007 (Vic), except where the school has been granted an 

exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2016 school year under the 

Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth) 

19 May 2017 
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Our School Vision 

 

 

St. Brendan’s strives to……… 

 

Nurture the individual talents, creativity and resilience of each child. 

 

Create collaborative learning environments that invite learners to inquire, explore and discover. 

 

Foster partnerships between school, parents, parish and wider community in sharing the 

responsibility to educate children. 

 

Nurture a diverse community centred in God, following the teachings of Jesus, and integrating 

faith and life. 

 

Create a safe and positive environment where all children can learn and flourish to their full 

potential. 
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School Overview 

St. Brendan’s Primary School Identity Statement is: 
 

“St. Brendan’s is a Catholic School embracing our cultural diversity 
with Faith and Courage in the spirit of the Mercy Tradition”. 

 
At St. Brendan’s Primary School, we recognise that as a faith community, God is central in our 
lives. As a School Community we work together with our parents and our Parish to provide a 
quality Catholic Education that will enable each child to develop to their full potential. 
 
Our school is very proud to have a rich diverse student population with students from many 
different cultural backgrounds. Harmony Day is a great celebration for our school with parents 
being involved and students talking about their country of birth, wearing their national costumes 
and making foods from their country of origin.  We are proud to have 36 Indigenous students at our 
school. 
 
At St. Brendan’s we have 18 classes of team teaching. This year we welcomed six new teachers to 
our staff and they enjoyed working collaboratively with their team teaching mentor. Technology is 
integrated across the curriculum with iPads for Junior students, a bank of Laptops for the Year 3 
and 4 students, and 1:1 Laptops for Year 5 and 6 students. 
 
Our staff works in Professional Learning Communities – Junior, Middle and Senior, with a Team 
Leader for each Unit. They plan together, analysing data which drives their focus in learning and 
teaching.  Our staff had Professional Development in the use of learning intentions, success 
criteria and feedback.  Our staff and School Board were involved in developing a new Report for 
our students. 
 
Our Specialist programs, Visual Arts, Performing Arts, Language (Italian), Science (Year 3-6) and 
Physical Education allows students a variety of opportunities in creativity and exploration. 
 
Reading Recovery and Reading Intervention groups are offered to cater for children with different 
learning needs.  We also employed two part time teachers to support teachers in the classroom 
with Literacy/Numeracy. 
 
We have a Wellbeing Officer who works with children in social skill groups, meditation, oral 
language skills and structured lunchtime activities. A playgroup is also run every month for mothers 
and toddlers.  Our Wellbeing officer also supports our families.  We have a Koori Education Worker 
who works one day per week. 
 
Our Student Leadership Team has continued to develop and undertake valuable projects. All Year 
6 students are Leaders and work in teams – Catholic Identity, Health and Wellbeing, Information 
Communication Technology, and Sustainability – Kinship of the Earth. The Student Leadership 
team works with the teachers in building a safe culture at our school. 
 
Our School Board is very supportive and active ensuring our school is well resourced, discussing 
new curriculum ideas and programs. This year the Board worked on the project of renovating a 
classroom into a Science/Technology Laboratory.  Mr James Seymour advised the Leadership 
Team on ideas of renovating the room.  We thank him for his input and time. 
 
The Science/Technology room will be operational in 2017.  We thank the School Board for their 
vision and Parent’s and Friends for fundraising for Science/Lego Technic equipment.  This will be a 
valuable resource for all our students. 
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Our School is very fortunate to have our Parish Church nearby. Our students attend morning Mass 
on different mornings with the Parish members. We have a strong communication with Father Joe 
Taylor, our Parish Priest, and Father Bernie.  We thank them for their support and interest in our 
school. 
 
Our Parents & Friends engage in many fundraiser events such as Fete, Mother’s and Father’s Day 
stalls, Netball Carnival and other events.  This year the money raised will be used to buy 
equipment for Science/Technology Laboratory, buy new Readers and subsidise the Middle Years 
Camp. 
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Principal’s Report 

Our School year began with welcoming our new teachers to St. Brendan’s:   
 
Laura Williams (Prep/1)  
Marg Caldow (Prep/1) 
Anna Gorey (3/4)  
Tim Kelly (5/6)  
Nicky Mamone (Languages) 
 
We also welcomed Catherine Mancini, returning from Maternity leave for 2 days teaching Science. 
 
Our Year 6 students are all part of our Student Leadership Teams.  They are part of our four teams: 
 
Catholic Identity 
Kinship with the Earth (Sustainability) 
Health and Wellbeing 
Information and Communication Technology 
 
These teams meet each Wednesday with a teacher from 5/6 to plan projects to assist our 
Student’s wellbeing and involvement. 
 
Our Student Wellbeing team organises lunchtime activities and games for students to be involved 
in.  The Wellbeing team has organised games and worked with younger children in helping them 
play happily in the playground. 
 
Our Catholic Identity Student team has organised many fundraisers to raise money for Caritas and 
Relay for Life. 
 
Our I.C.T. team has given tutorials to Middle years on ICT and helped the juniors with their IPads.  
They have also presented many times at Assembly. 
 
Our Kinship of the Earth team continues to plant vegetables and salads and they have been using 
the vegetables in the canteen for lunches.  They continue to work with ideas to make our school 
‘rubbish free’. 
 
Our Year 6 Leaders were involved in a Leadership Day with all schools in our G.V. Deanery.  All 
Year 6 students have an opportunity to be involved in welcoming guests, speaking at Assembly, 
conducting Tours for our Open Day, organising athletics and other events. 
 
We are so fortunate to have our Church near us.  Students from 3-6 attend weekly Mass through a 
Roster system.  Our Altar Servers serve at these Masses as well as Parish funerals.  Our school 
was involved in our Opening Mass, Mass of Compassion with St. Luke’s and our End of the Year 
Mass.  All our Masses are held during the day so all students at our school can attend and be a 
part of St. Brendan’s School Community and Parish.  It was a very special occasion to have seven 
of our Indigenous Students baptised earlier in the year. 
 
Our School Community was very involved in all our School Masses and Paraliturgies throughout 
the year.  As a school, we had a very successful Welcome Gallery Walk where families met the 
teachers and then went for a walk throughout our school and into the Specialist Areas.  The 
families were entertained with music from our teachers, Mr Chris Quinn and Mrs Angela Collins.  
Families then stayed and enjoyed the food stalls.  Italian, Indian and Australian.  It was a very well 
supported evening. 
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Our families were involved in our St. Brendan’s Feast Day and many parents and toddlers joined 
our school students in the walk-a-thon around the Lake and the Hot Dog luncheon which was 
enjoyed by all and organised by the Parents and Friends.  St. Brendan also made a special guest 
appearance in the morning with his boat as the children sang.  Our Art Teacher, Mark also 
completed a bronze statue of St. Brendan, the navigator in his boat which takes pride of place near 
the Library.  Our school also participated in St. Brendan’s Parish Feast day by singing songs and 
providing art/craft activities at 11am Sunday Mass. 
 
As our school has such a diverse population, Harmony Day is a big celebration day for our school.  
The theme was ‘Our Diversity is our Strength’.  Students and Staff came dressed in either 
traditional dress or colours that represent a country of interest.  We began the day with prayer and 
school Assembly.  The children were involved in African Dance and Drumming, Chinese Dance 
and Arts, Indian Dance Drama, Hip Hop Dancing and Art and Craft activities.  It was a wonderful 
day with many parents joining in the activities. 
 
Our Parents and Friends Committee, led by Sue Simpson (President), Sue Lakkaraju (Treasurer) 
and Bec Priestly (Secretary), planned many activities for the year.  Mother’s Day and Father’s Day 
Stalls proved extremely popular with all our students.  The Annual Netball Carnival was again 
extremely successful with lots of teams entering with parents helping on the day.  Our Fete was 
another great community event.  Many thanks to our Parents and Friends, for their great work, and 
providing $40,000 to our school over an eighteen month period.  This was fantastic and allowed us 
to buy equipment for our new Science/Technology Laboratory, funds for 3/4 camp buses. 
 
Our Leadership Team made a commitment to continue to build the capacity of our teachers and 
improving outcomes for all students at our school.  Craig Simpson – Leader of Pedagogy – 
Catholic Education Office, facilitated an engaging presentation and professional learning for staff 
with a focus on Formative Assessment.  We discussed Learning Intentions, Success Criteria and 
Feedback.  Teachers looked at strategies to engage students in their learning in an active and 
productive process. 
 
Our students are very involved in sport at school and during the weekends, we have large numbers 
of children participating in Football, Soccer, Netball, Basketball, Tennis and Cricket.  We are 
extremely grateful for our wonderful parents who take on roles as Committee members, Team 
Coaches, Managers and Support staff.  Without this fantastic commitment, our students wouldn’t 
have the opportunities to play sport each weekend. 
 
We were fortunate to have an Artist in Residence, Treahna Hamm, a well acclaimed Indigenous 
Artist, working with us for three days.  Treahna worked with Mark Almond, Visual Arts Teacher to 
complete the beautiful Indigenous Mural. 
 
Our Students participated in Apology Day Breakfast in the Queen’s Gardens in February.  All our 
students, with support from Julie Ferguson, made hands with messages on them and they were 
displayed around our school for National Sorry Day.  Our 5/6 Students were involved with G.V. 
Deanery students in Reconciliation Mass.  Special thanks to Julie Ferguson (Koori Education 
Worker, Patricia Chalkley (Catholic Identity Leader) and Chris Quinn and Angela Collins, for 
singing. 
 
Our Year 5/6 students were involved in Sandhurst Arts on Show.  It was a great experience to 
perform and see students from our Catholic schools.  Many thanks to Angela Collins and Year 5/6 
teachers for their work in preparing the students. 
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Some of our students from Prep-Year 6 were involved in the Languages Launch – ‘Speak Up 
Sandhurst’ – F-12 Languages Launch 2017-2019.  The students opened the launch with 
introductions in a variety of different languages followed by songs and dance. 
 
Our Wellbeing officer worked with lots of different children during the year in social skills groups, 
literacy intervention, providing downtime for students and supporting families.  Melinda Ryan also 
conducted a playgroup each month for parents and toddlers. 
 
Our students were involved in our Parish Sacramental Program which was run so successfully.  
Many thanks to Laura O’Sullivan (Sacramental Parish Officer), Patricia Chalkley (Catholic Identity 
Leader) and Year 3/4 teachers for all their organisation and preparation of the students. 
 
Our dedicated teachers have worked together in Professional Learning Communities to provide 
quality Catholic education for all our students.  Special thanks to our Leadership Team, Mrs Sally 
Mills (Deputy Principal), Mr John Howley (Senior Leader), Mrs Patricia Chalkley (Catholic Identity 
Leader), Mr Chris Quinn, Miss Johanna Kay and Mrs Leanne Pellegrino for their supportive 
leadership and dedication.  Many thanks to our Parish Priest, Father Joe Taylor and Father Bernie 
for their constant support and guidance.  To our staff, thank you for all you do for our school. 
 
Thanks to our School Board Chair, Christian Willmott and the School Board for your time and 
commitment to our school.   
 
Thanks to the hardworking Parents and Friends for the significant contribution you have made to 
our school. 
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Education in Faith 

Goals & Intended Outcomes 

• To foster personal staff faith development. 
• To further develop an understanding of Kinship with the Earth. 
• To develop a deep understanding of shared Christian praxis as a methodology for teaching 

Religious Education. 
• To include in our staff induction the Catholic Identity of the school focusing on the Chartism 

of Catherine McCauley and grounded in the Mercy Tradition. 
• To provide leadership opportunities in Social Justice through Year 6 Catholic Identity Team. 
• To further develop authentic partnerships with parents that engages them in their child’s 

faith formation and academic development. 

Achievements 

Catholic Identity Staff Team 
Our Professional Development for staff has been unpacking some Scripture with the assistance of 
Father Joe Taylor and Maria Weatherill.  Our staff has shown a strong interest in continuing to 
develop their personal faith development and one of our goals in Catholic Identity is to have a two 
day Sabbatical for all staff in 2017. 
 
Making Jesus Real 
Making Jesus Real continues to develop strongly at our school.  Our teachers in the classroom 
both discuss with children how to be welcoming, encouraging, saying sorry and thanking others.  
Children discuss how they see ‘God moments’ in their everyday life.  Making Jesus Real awards 
are given out each Friday at assembly with the explanation of what the student did to achieve this 
award. 
 
Christian Meditation 
Our school commits to Christian Meditation twice a week at the same time for all.  It is a very 
beautiful experience to go into the rooms and witness the children so engaged in Christian 
Meditation.  It is lovely to see parents come in and join their children in silence. 
 
Fire Carriers 
As assembly, our Fire Carriers acknowledge the Indigenous people on whose land we live.  Julie 
Ferguson, our Indigenous worker, spoke to Year 5/6 students on what it means to be a Fire Carrier.  
A selection process was held and it was encouraging to see that many students valued the role of 
the Fire Carrier.  We have 36 indigenous students at our school and they are very proud to stand 
up as proud Yorta Yorta children, welcoming us to their country.  Julie will continue to work with the 
Fire Carriers and make this a very important role at our school. 
 
Sacramental program 
Our Sacramental program is run through St. Brendan’s Parish.  There were over 100 students 
making their Sacraments through Notre Dame, St. Brendan’s, St. Luke’s and children from the 
government schools.  The Sacramental Masses were a beautiful celebration and all Masses were 
well attended.  The children were extremely well prepared by attending cluster groups and the 
preparation by their teachers at school.  Many thanks to Laura O’Sullivan for all her organisation in 
making sure these Masses run so smoothly.  Thanks to Catholic Identity leaders from the schools 
involved and teachers. 
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Altar Servers 
Our children are altar servers at weekly Masses and weekend Masses.  They are trained by the 
Catholic Identity leader and Graeme Quinlan.  Some of our experienced altar servers serve at 
Parish funerals during the week.  The children who serve at the funerals provide a great service for 
our Parish and also feel very honoured to provide this ministry for the Parish.  Our students feel 
very connected to their Parish and have great respect for Father Joe Taylor and Father Bernie. 
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Learning & Teaching 

Goal: To cultivate a collaborative culture through the development of high performing Professional 

Learning Teams. 

Intended Outcomes: Professional Learning Teams will engage in ongoing professional learning to 

improve the quality of their teaching and maximise learning outcomes. Teachers will further 

develop collaborative teams building shared knowledge and understanding about essential 

learnings. Teachers will use common formative assessments developed jointly by collaborative 

teams to monitor each students’ proficiency in every essential skill. 

A major consideration this year has been on the effect that assessment and feedback have on 

student motivation and self-esteem, and the importance of the active involvement of students in 

their own learning. This focus on Assessment, and the collection and evaluation of evidence of 

student learning, is integral to teaching and learning. Assessment can enhance student 

engagement and motivation, particularly when it incorporates interaction with teachers, other 

students and a range of resources. 

Our Professional Learning Curriculum day for staff focused on the strategy of Formative 

Assessment, which needs to be further developed and embedded in our learning and teaching. 

Catholic Education Office Leader of Pedagogy, Craig Simpson facilitated professional development 

for teachers reflecting on the General Principles of Teaching and Learning, and exploring the use 

of Common Formative Assessment, shifting our focus from teaching to learning. Frequent 

monitoring of student learning is an essential element of effective teaching, and our teachers were 

introduced to a variety of strategies to check for student understanding. During the year teachers 

have been provided with opportunities to work collaboratively in teams, gathering evidence about 

student achievement and building shared knowledge on best practice in assessment for all 

learners. The Sandhurst Primary Principals and Deputy Principals Association provided an 

opportunity for our Principal, Paula, and Deputy Principal, Sally, to attend the Professional 

Learning Network for Leaders facilitated by Brendan Spillane, an acclaimed Australian educator, 

speaker and coach, with a focus on developing leaders. 

Goal: To develop and improve students writing with a focus on spelling/punctuation and grammar. 

Intended Outcomes: To consolidate and further embed the implementation of an effective whole 

school Spelling program based on the research and resources of Di Snowball, actively engaging 

students in spelling explorations. To provide opportunities for students to engage actively and 

collaboratively in analysing, interpreting and constructing a variety of genres. Such skills need to 

be modelled, shared and guided before they are practised independently and integrated across 

literacy and other curriculum areas. 

Junior Years teachers have been provided with opportunities to attend the G.V. Deanery P-2 

Literacy Network meetings to engage with colleagues from other schools with a focus on ensuring 

high quality, purposeful teaching to enhance student learning outcomes. 



ST. BRENDAN’S PRIMARY SCHOOL, SHEPPARTON 

 

 

2016 ANNUAL REPORT TO THE SCHOOL COMMUNITY 12 

Goal: To further develop a whole school approach to build teacher capacity in Numeracy, and 

develop the use of mathematical language and experiences, to ensure a deeper understanding of 

concepts and skills in Numeracy. 

Intended Outcomes: To engage teachers in an Inquiry project to learn, problem-solve and inquire 

together collaboratively ensuring ongoing action research in numeracy. To continue to develop 

high levels of shared beliefs and a commitment to ensure there is alignment between the goals of 

the team and our school vision, Graduate Outcomes and School Improvement Plan. 

The major Professional Development program this year involved the Senior Years PLT in the 

Teachers as Researchers program facilitated by the Catholic Education office. This Network 

program aimed to develop skills, deepen numeracy pedagogical knowledge, enhance and improve 

classroom practice, and build leadership through collaboration for leaders of learning in this 

identified area of the curriculum. The program with its focused leadership and direction, input from 

CEO practitioners, teaching colleagues, timely in-school support, relevant professional reading and 

collaborative planning of the team, has ensured a whole team approach to building teacher 

capacity and improved student outcomes. The Senior Years Professional Learning Team teachers 

were involved with three days off site professional learning and in school support from the 

facilitator, Bernadette Pearce (CEO Numeracy Consultant). 

Goal: To further develop a whole school approach to analyse and utilize the data provided from 

external assessment for developing teaching and learning programs. 

Intended Outcomes: For teachers to use a range of quality assessment strategies and 

performance data to identify, support and monitor student progress. To build teacher capacity to 

use a variety of data sources, including the implementation and development of SPA (Student 

Performance Analyser).  For teachers to gather, analyse and reflect on evidence to make informed 

decisions about learning. 

Accurate and effective assessment is fundamental to making informed decisions for learning and 

teaching, and the primary purpose of our assessment is to improve student performance, 

enhancing the learning process itself. This year our assessment practices have further developed, 

based on our whole school vision of the kinds of learning we most value for students, and how they 

might best achieve these. Teachers use a variety of assessment methods, providing teachers with 

evidence of what students know and can do, and their particular strengths and weaknesses. 

Quality assessment, such as the Progressive Achievement Tests in Reading and Mathematics, 

Early Years Literacy Assessment, Record of Oral Language and NAPLAN testing, have been 

administered to students, and our focus on data collection and analysis has enhanced teachers’ 

abilities to analyse Literacy and Numeracy data, making informed teacher decisions about 

curriculum, programs and identifying students in need of individual assistance or enrichment. 
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STUDENT LEARNING OUTCOMES  

Our teachers are committed to implementing a guaranteed and viable curriculum to ensure all 
students have an opportunity to learn and reach their full potential. Our teachers work 
collaboratively to improve student outcomes. 
 

Our school performance data shows that Year 3 Writing has improved and 100% of students 

are meeting the National Minimum Standard in 2016. 

Year 5 data shows an improvement in Writing, and Grammar and Punctuation from 2015 to 

2016. 

The decrease in results in Reading and Numeracy is currently being addressed with the 

employment of several teachers to provide extra support and assistance in Literacy and 

Numeracy, and Intervention and Enrichment. 

At St. Brendan’s we are continually building the capacity of the teachers and we are 

responding to the data and working in Professional Learning Teams to improve, practice and 

meet the learning needs of all students. 

 

VALUE ADDED 

• Junior Years Neighbourhood Guest Speaker Day – Various speakers were invited to 

our school to speak with Junior students about their occupations and learning about 

the people and places within our neighbourhood.  Families were invited to attend and 

invited for morning team. 

• We welcomed the Acting High Commissioner of South Africa, Mr Ray Sithole.  He 

spoke with our Senior students and together they attended Mass in memory of Nelson 

Mandela. 

• Junior Years Dance Showcase – Parents of Junior Years students were invited to a 

Dance Showcase and a Learning Walk to view their work on Creativity.  This was 

followed by an afternoon tea. 
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Student Wellbeing 

Goals & Intended Outcomes 

• To improve the pastoral wellbeing of staff, students and parents. 
• To continue to foster parent engagement at our school. 
• To ensure our school adheres to the requirements of Child Safe Standards. 

Achievements 

• Wellbeing Officer 4 days per week. 
• Buddy Program. 
• Structured lunch time activities (some organised by the Student Wellbeing team). 
• Learning Enrichment Centre. 
• Social Skills Programs. 
• Enrichment and Intervention programs. 
• Therapeutic Art classes. 
• Active After School activities. 
• Harmony Day. 
• Dance Festival. 
• Sporting Events. 
• Meditation. 
• Lots of sports equipment available at lunch. 
• Competitions/games. 
• St. Brendan’s Feast Day. 
• Excursions for all classes. 
• Camps for Middle/Senior years. 

 

 

Students who miss days that are not due to sickness or are regularly late coming to school 
are followed up with phone calls to the parents.  A meeting will then be held to offer support 
ensuring the student attends school.  The Wellbeing Officer will follow up with phone calls or 
home visit. 

 

STUDENT SATISFACTION 

From our Insight SRC student data from Year 6 students they felt positive at school and felt 
connected and that they belonged.  Students also felt relatively positive about their ability to 
learn. 
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Child Safe Standards 

Goals and Intended Outcomes 

• To ensure our school adheres to the requirements of the Child Safe Standards. 
• To develop policies, review policies and ensure all staff has an understanding of our 

Policies/Procedures regarding Child Safe. 
• Staff to be trained in Anaphylactic Management and Mandatory Reporting Online Module. 

 

Achievements 

The Leadership Team had a briefing on Child Safe requirements by Catholic Education Office 
personnel. 
 
This year our staff were involved in developing policies for Child Safe regulations.  Our staff 
developed a Code of Conduct, Failure to Protect Policy, Grooming Policy, School Child Safe 
Policy and Working with Children’s Check Policy. 
 
These policies were discussed at School Board and explained through our newsletter.  These 
policies were put on our website with an explanation that St. Brendan’s is a Child Safe Community 
with a link to be able to view all policies. 
 
Our staff completed online Modules on Mandatory Reporting and Anaphylactic training. 
 
Discussions were held with all staff on protocols and procedures in ensuring all children are 
protected. 
 
We already had a visitor ‘sign in book’ but we also print their name and visitors are to wear a 
lanyard when coming into our school. 
 
John Howley, Occupational Health and Safety, has looked at different areas that require 
maintenance for safety reasons.  We undertook (together with Notre Dame) erecting a new fence 
around our oval.  We are working with our sporting clubs and contractors ensuring they all have 
Working with Children Checks. 
 
At our Fete, we did a Risk Assessment with Parents & Friends Committee to ensure safety of our 
children and met with staff before taking students on excursions and camps, to ensure 
procedures/protocols were in place and understood. 
 
We will continue to work with our school community to ensure all child safety standards are met. 
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Leadership & Management 

Goals & Intended Outcomes 

• For the Leadership Team to review policies, programs and processes. 
• To continue to develop effective team building for learning and teaching leaders. 
• For the Leadership Team to continue to work to ensure high performing Professional 

Learning Teams are developed. 

Achievements 

Our Leadership Team comprises of Paula Stevenson (Principal), Sally Mills (Deputy Principal), 
Patricia Chalkley (Catholic Identity Leader), John Howley (Occupational Health/Safety), Chris 
Quinn (Senior Years Learning & Teaching Leader), Johanna Kay (Middle Years Learning & 
Teaching Leader) and Leanne Pellegrino (Junior Years Learning & Teaching Leader). 
 
Our Leadership Team were involved at the start of the year with the new staff inductions.  New 
staff were briefed on our Catholic Identity, Occupational Health & Safety Operations and Protocols 
and staff responsibilities eg. yard duty rosters. 
 
Our Leadership Team also met with the whole staff and followed Richard Di Four’s process of 
establishing staff norms.  The Leaders of different Units then worked with the teachers to develop 
their team’s norms and their own statement for their team to work together. 
 
Our Leadership Team value ideas and professional dialogue from the team, therefore two full days 
a term are given to our leadership meetings. 
 
Our Leadership Team take on various roles, such as facilitating staff meetings, organising events 
and organising professional development. 
 
Each month the School Board Chair, Christian Willmott, and Father Joe Taylor (Parish Priest) and 
myself meet with Principals, Parish Priests and School Board Chairs from Shepparton/Mooroopna 
(Catholic Education Shepparton, Mooroopna – CESM) and work together looking at Catholic 
education in our areas.  This year much discussion has been on the commencement of a new 
school, Our Lady of Mercy at Kialla. 
 
Sally Mills and myself were involved in two days with Brendan Spillane.  Brendan Spillane is an 
acclaimed Australian educator speaker and coach and has worked with corporate, sporting 
organisations as well as educators, system and professional associations.  Brendan spoke on 
cultural change, building the capacity of individuals and teams, developing leaders to take personal 
responsibility for their work and about key behaviours that underpin performance mindset. 
 
Our 5/6 Senior Teaching Unit were involved in Teacher’s as Research Networkers and looked at 
their results in Numeracy and worked together to produce an Action Plan to improve our Numeracy 
in the 5/6 area. 
 
Each week our staff meetings have a professional development focus such as spelling/grammar, 
religious education delivery, behavioural management, learning intentions, success criteria, 
feedback as well as other professional development. 
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2016 

Teachers as Researcher Network (Numeracy Year 5/6), Reading Recovery, Catholic 
Identity, Parent Engagement, ICT, Literacy, Professional Learning Communities, 
Learners Network, RE Co-ordinators, Formative Assessment, Spirituality Day, Artist in 
Residence, Performing Arts PD, Professional Learning Network for Leaders (Brendan 
Spillane), Spelling/Grammar. 

 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL 30 

AVERAGE EXPENDITURE PER TEACHER FOR PL $150 

 
 

TEACHER SATISFACTION 

The teacher’s level of satisfaction continues to rise in almost all measured areas.  We 
are continuing to ensure that teaching morale and wellbeing is a high priority. 
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School Community 

Goals & Intended Outcomes 

• To continue to foster parent engagement at our school. 
• To further develop authentic partnerships with parents that engages them in their children’s 

faith formation and academic development. 

Achievements 

In 2016 our parents were involved in a Learning Gallery Walk where they walked around our 
classrooms looking at displays of work in each room and teachers were available to answer 
questions regarding our Learning and Teaching.  This was very well attended. 
 
We have offered Reading Information Afternoons for parents, and toddlers have been welcomed at 
these sessions.  Our Junior Literacy Intervention groups, parents of these children have been 
invited along to observe a lesson and were given strategies in assisting their children with reading. 
 
Our parents have been involved in Expos, dance festival, St. Brendan’s Feast Day excursions, 
Masses and Paraliturgies. 
 
Harmony Day is a wonderful celebration for our school and parents have been welcomed to attend 
these activities. 
 
Parents are also involved through School Board and Parent’s & Friends. 
 
Our school has a great number of children who play football, soccer, netball, cricket, basketball 
and tennis.  We are very fortunate to have a large number of committed parents who take on 
executive roles for the clubs, coach/team managers or support members.  We thank our parents 
for their wonderful contributions to weekend sport. 
 
We have parents that volunteer their time in our canteen each week and assist teachers with 
reading and other activities. 
 
We have a Wellbeing Officer and Koori Educator who connects with our families when they need 
support. 

 

PARENT SATISFACTION 

In our Insight SRC Data for 2016 parents felt that our learning opportunity and stimulating 
learning was high.  Parents felt that in Student Engagement student motivation was high and 
indicated that parents see their children enjoying the learning.  Parents felt that their child has 
positive relationships with their peers.  Sixty surveys were distributed and thirty-eight were 
completed by parents. 
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VRQA Compliance Data 
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