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Contact Details 

ADDRESS 143-149 Knight Street, Shepparton, Victoria, 3630 

PRINCIPAL Mrs Paula Stevenson 

PARISH PRIEST Father Joe Taylor 

SCHOOL BOARD CHAIR Mr Christian Willmott 

TELEPHONE (03) 5821 1926 

EMAIL principal@sbshepparton.catholic.edu.au 

WEBSITE www.sbshepparton.catholic.edu.au 

E NUMBER E3003 

 

 

Minimum Standards Attestation 

I, Paula Stevenson, attest that St. Brendan’s Primary School is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2018 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth)  

1st May 2019 
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Our School Vision 

 

 

St. Brendan’s strives to……… 

 

Nurture the individual talents, creativity and resilience of each child. 

 

Create collaborative learning environments that invite learners to inquire, explore and discover. 

 

Foster partnerships between school, parents, parish and wider community in sharing the 

responsibility to educate children. 

 

Nurture a diverse community centred in God, following the teachings of Jesus, and integrating 

faith and life. 

 

Create a safe and positive environment where all children can learn and flourish to their full 

potential. 
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School Overview 

St. Brendan’s Primary School Identity Statement is: 
 
 
 

“St. Brendan’s is a Catholic School embracing our cultural diversity 
with Faith and Courage in the spirit of the Mercy Tradition”. 

 

At St. Brendan’s, our school has a strong partnership with our parents and our Parish to provide 

quality Catholic Education.  Our students attend Parish Masses during the week and are 

involved in contributing to the liturgy at school Masses through reading, reflection and music.  

Our school has a Catholic Identity leader, Mrs Patricia Chalkley, who organises vibrant and 

meaningful Masses and supports teachers in Religious Education. 

Our school enrolment at the August census was 389 students.  We have 18 class groupings: 

• 8 Junior Year classes 

• 5 Middle Year classes 

• 5 Senior Year classes 

We also offer Specialist classes in Languages (Italian), Visual Arts, Performing Arts, Physical 

Education and Science/Technology (Year 3-6). 

Our school has team teaching facilities with open learning spaces.  All our teachers work in 

professional learning teams, planning together analysing data to drive our learning and 

teaching. 

Our school has a training Reading Recovery teacher who also works in the classrooms with 

literacy intervention groups and supports our teachers in literacy strategies. 

We also employ teachers part-time to support teachers in literacy and numeracy in each 

learning and teaching unit. 

Our Deputy Principal, Mrs Sally Mills, is in charge of curriculum and meets regularly with the 

Learning and Teaching teams to assist them in their planning.  She also works with Literacy 

groups in the Junior Years and peer coaching. 

Our Wellbeing Officer works with students on social skills in small groups, assists and supports 

parents and offers support to children.  We have a Child Safe officer, Mr John Howley. 
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As we have 38 Aboriginal students, we employ an Aboriginal Education worker one day per 

week to work with classes in the understanding of the culture and traditions, and offer 

assistance to families and students.  Our school participates in Apology Day, Sorry Day and 

Reconciliation Week. 

Our school has a diverse population with students from many cultural backgrounds.  We have 

34 children that attend our school on Visas.  Our school continues to build a culture of respect, 

understanding and inclusion of all.  Harmony Day is a very special day for our school, and we 

celebrate by embracing all cultures through dance, food, music and dressing in their national 

costumes. 

Our School Board and Parents & Friends are very active in their roles and support staff to 

ensure our school has excellent facilities and resources and provide social activities to enable 

parents to feel welcome at our school. 
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Principal’s Report 

Our school began the year with our school theme for 2018 “Give Thanks with a Grateful Heart”. 

We celebrated our Opening School Mass with our theme beautifully painted with students on a 

banner by our Art Teacher, Mr Mark Almond.  The banner was displayed in front of the altar.  

Our Mass was celebrated by our Parish Priest, Father Joe Taylor, and many families from our 

school community. 

As our school has a large number of Aboriginal students, our students attended the Apology 

Breakfast in the Queen’s Gardens in Shepparton with the Shepparton community. Our Year 6 

students also attended the Goulburn Valley Deanery Reconciliation Mass. 

Our Leadership staff were involved in Professional Development in Inquiry Mindset with 

renowned Professor of Education at the University of Auckland, Helen Timperley.  Our 

Professional Development Days, using this approach to improve our literacy area – especially 

comprehension. 

Our students continued to fundraise for Caritas during the year with many different activities.  

Our students, lead by our Catholic Identity leader, were involved in a Solidarity Action where 

they “walked in the shoes of 80% of the world” by carrying water and food each day. 

Our students enjoy their sessions of Bluearth.  Bluearth is a movement and activity-based 

program that uses the joy of movement to help children better understand themselves, peers, 

teachers, and use the important relationship that exist between them. 

Our students are involved in sport at school and on weekends.  Our students represent the 

school at tennis, cricket, netball, basketball, football, cross country, swimming and soccer. 

Thanks to all our parents for volunteering to coach or team managers for the different sports at 

weekends. We are very grateful. 

Our students are involved in the Parish Sacramental Program with Adult Faith nights and home 

group gatherings.  This is a very important celebration for our school community, and I thank all 

the teachers and families who are involved in this program. 

Many thanks to our Parents & Friends committee, Bree Findlay (President), Sue Lakkaraju 

(Treasurer) and (Secretary) and all parents for their fantastic work in many activities.  Our 

Annual Netball Carnival was once again a huge success and we thank Paula Willmott (co-

ordinator) and her team for their organisation and work. 

Other events were Mother’s Day Stall, Father’s Day Breakfast which was extremely well 

attended, St. Brendan’s Feast Day lunch, and our Fete. Monies raised was used to buy 

Science/Technology equipment, readers and to supplement buses for Year 3/4 Camp. 

Our School Board, lead by Christian Willmott (Board Chair), continues to provide support and 

insight.  I thank them for their valuable contribution. 
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Our school was fortunate to have Terry Jarvis (Artist in Residence) to support our Art program.  

Together with our Art teacher and students, a mural depicting the history of the Mercy Nuns was 

completed in our courtyard. 

Our Junior Years students enjoyed the program ‘Market Fresh’ where they were able to try lots 

of different vegetables and fruits to encourage healthy eating.  A personal safety program called 

“Brave Hearts’ was also run for the Junior Years. 

Our students enjoyed auditioning for our talent show.  It was thoroughly enjoyed by the students 

watching the finalists singing, dancing, playing cello, piano and comedians. 

Our Junior levels performed in a Christmas concert which was very well attended and 

beautifully presented.  Thanks to Ruby Shannon for her work. 

I would like to thank Father Joe Taylor for his continued support of leadership, staff and our 

school community.  I am very grateful for his supportive leadership and spiritual guidance. 

To our Leadership staff, Sally Mills (Deputy Principal & Curriculum), Patricia Chalkley (Catholic 

Identity Leader), Chris Quinn (Senior Years Learning and Teaching Leader), John Howley 

(Middle Years Learning and Teaching Leader) and Johanna Baldacchino (Junior Years 

Learning and Teaching Leader) for their ongoing commitment and their support to ensure we 

provide a quality education for all. 

Thanks to all staff for their work and time they put in to ensure all students have programs that 

cater for their individual needs. 

Many thanks to Jo Alper and Kim Wong, our Administration Officers, for all their work and the 

beautiful manner they treat all our school community. 
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Education in Faith 

Goals & Intended Outcomes 

• To foster personal staff faith development. 

• For staff to be able to plan RE units effectively 

• To continue to implement our MJR program throughout the school 

• To understand the ECCIP data 

• To value and practise Christian Meditation as a whole school and to introduce it to new 

staff 

• To further develop the role of student Fire Carriers and recognise the important days for 

our Yorta Yorta community 

 

Achievements 

Staff Development in Faith 

Accreditation to teach RE/ECCIP data 

We have been committed to supporting younger staff to do their accreditation to teach Religious 

Education by attending professional development days during school hours to study theology, 

biblical studies and how to effectively teach Religious Education in Catholic Schools. It is a two 

year course and at present we have 5 staff completing units of work. Each unit is four days per 

semester per staff member. I expect that building teacher capacity through the development of 

teachers’ own understanding of theology and spirituality will directly influence improvement in 

ECCIP data  

Liturgy and Prayer 

Liturgy and prayer are essential to nurturing the faith of the whole community. As a school we 

come together to celebrate the Eucharist at key times during the school year. We begin our year 

with the Opening School Mass, we celebrate the Feast of the Sacred Heart with the annual 

Mass of Compassion and conclude the year with Mass and year 6 graduation 

The Middle and Senior Years teachers and students also celebrate Ash Wednesday and the 

feast of the Assumption at the Parish Mass. The Junior Years celebrate these feasts with a 

paraliturgy designed for younger students. The Middle and Senior Years students also attend 

Eucharist regularly, once a fortnight, with their classes at our 9.15am Parish Mass. 

Teachers prepare and share prayer with the staff at staff meetings and they lead their children 

in daily prayer, Christian meditation and prepare and lead assembly prayer twice a year. 
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Effective Teaching of Religious Education 

All staff, working in their professional learning teams, were supported to prepare RE topics of 

work using ‘Source of Life’ with Lee Pethybridge from CEO as part of our professional learning. 

Lee brought with her some fresh ideas and useful digital resources. 

Updating of RE resources 

All the picture storybooks and other resources for each of the units in ‘Source of Life’ are being 

updated and these resources in labelled and put in magazine holders in the PLT planning 

rooms so that all teachers at each level have easy access to the resources. 

Making Jesus Real 

Making Jesus Real is embedded in our school community culture. It does not replace our RE 

program, based on Source of Life, but enhances it. Our teachers in the classroom discuss with 

children how to be welcoming, encouraging, how to say sorry and thank others as part of 

everyday classroom life and daily prayer. Children discuss how they see ‘God moments’ in their 

everyday life and reflect on these at prayer time. Making Jesus Real awards are given out each 

Friday at assembly with the explanation of what the student did to achieve this award.  

Christian Meditation 

Our school commits to Christian Meditation twice a week at the same time for all. It is a very 

beautiful experience to go into the rooms and witness the children so engaged in Christian 

Meditation. It is lovely to see parents come in and join their children in silence. 

Welcome to Country, Fire Carriers, National Apology & Sorry Day 

For a few years now, our Yorta Yorta senior students have welcomed us to country in Yorta 

Yorta language and in English at our weekly assembly. Our younger Yorta Yorta students are 

proud to hold the message stick. Our school commemorates the important Indigenous days like 

National Apology Day and Sorry Day. One of our Indigenous students plays the didgeridoo on 

these special occasions.  

Our students go through an education and selection process to become a Fire Carrier and it 

was encouraging to see that many students valued the role of the Fire Carrier. We have 36 

indigenous students at our school and they are very proud to stand up as proud Yorta Yorta 

children, welcoming us to their country. Julie Ferguson is employed to lead and support the Fire 

Carriers and the Catholic Identity leadership team teaching them about significant Yorta Yorta 

elders and Yorta Yorta country. 
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Sacramental program 

Our Sacramental program is run through St. Brendan’s Parish. There were over 80 students 

making their Sacraments through Notre Dame, St. Brendan’s, St. Luke’s and children from the 

government schools. The Sacramental Masses were a beautiful celebration and all Masses 

were well attended. The children were extremely well prepared by attending cluster groups and 

the learning and teaching by their teachers at school. Many thanks to Laura O’Sullivan for all 

her organisation in making sure these Masses ran so smoothly. Thanks to Catholic Identity 

leaders from the schools involved and the teachers. 

Social Justice- New Initiative-Solidarity Walk 

Each term we have a focus for our awareness raising, fund-raising and social Justice activities. 

During first term we raised money for Caritas. As well as our fundraising pancake day for 

Shrove Tuesday, this year we also had a solidarity walk. The walk helped to develop awareness 

of the way 80% of the world live without easy access to clean water. In term two we focused on 

our local community and donated warm, new clothing to St. Vincent de Paul, while in term 3 our 

footy colours fundraiser and out of uniform day raised money for ‘Buy a Bale’ for drought 

stricken farmers and a small community in Fiji. For fourth term we set up a St. Brendan’s Giving 

Tree. Families donate age appropriate gifts to give to children in need in our school community          

Altar Servers 

Our children altar serve at weekly Masses and weekend Parish Masses. The Catholic Identity 

Leader and Nathan, a young seminarian, train them. We are very grateful for the skills that 

Nathan has taught our servers and the time he has spent with them. Some of our experienced 

altar servers serve at Parish funerals during the week. The children who serve at the funerals 

provide a great service to our Parish and also feel very honoured to provide this ministry. 
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Learning & Teaching 

Goals & Intended Outcomes 

• To continue to build the capacity of the Leadership team as researchers and inquirers, 

embedding and sustaining practice with a focus to improve student engagement and 

learning outcomes around reading comprehension. 

• To support the implementation of our Languages Program, providing Professional 

Learning opportunities for the Languages teachers to present a proposal and a plan for 

the teaching of Italian, as we continue to integrate and embed our Languages (Italian) 

Program across Prep to Year 6 classes. 

• To further build capacity of staff to work collaboratively to improve student outcomes. 

• To continue to differentiate the learning tasks for all students. 

 

Achievements 

The Leadership team including the Principal, Deputy Principal and Learning and Teaching 

leaders, have attended all 10 days of professional development of the ‘Inquiry Mindset’ which 

we adopted as a focus for our Annual Action Plans, 2017-2018, facilitated by Professor Helen 

Timperley from the University of Auckland, as we continue our journey of professional learning.  

This initiative has also been supported by the Catholic Education Office, Sandhurst, and the 

project has assisted our Leadership team and teachers to further develop a framework for 

transforming learning in our school ~ innovation and the spiral of Inquiry. Our teachers have 

collaborated in teams to focus on evidence of analysis of current data to further inform and 

develop our understanding about why new practices are more effective than others. During this 

past year, the Leadership team has worked with teachers with a commitment to further 

embedding the Inquiry Mindset, and sustaining this improved, innovative practice in reading 

comprehension, as a process for School Improvement, this year and beyond. 

 

CLIL Presentation to Principals and Leadership teams at the Parklake facilitated by the CEO 

Educational Officer, Dolly Gerges and Consultant, Julie Cobbledick.  Languages teacher, Nicky 

Mamone and Languages support teacher, Leanne Pellegrino presented a unit of work and a 

Keynote proposal, to Principals and Leadership teams, outlining a plan for the teaching of Italian 

for the next 12 months, as we continue to integrate and embed our Languages (Italian) Program 

across Foundation to Year 6 classes.  The Principal, Paula Stevenson, Deputy Principal, Sally 

Mills and the Languages support teachers, Debbie Chasemore and Ange Shaw also attended 

the Presentation, and we were provided with an opportunity to view other school presentations 

and liaise with Leadership teams and Languages teachers across the Sandhurst Diocese. Nicky 

and Leanne were presented with certificates acknowledging their participation completing the 

CLIL course. 
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Our Professional Learning Teams have been provided with support and ongoing professional 

learning to improve the quality of their teaching and maximize learning outcomes. Providing high 

quality and rigorous learning and teaching opportunities for its students is a central focus at St 

Brendan’s. As a result, emphasis was again placed on teacher collaboration, sharing and 

reflecting on professional practice, and the improvement of student engagement and learning 

outcomes, to ensure targeted, explicit teaching in reading, writing and mathematics. Developing 

a culture that enables effective and collaborative teamwork has been an ongoing priority for the 

school’s leaders. The school’s specialist timetable continued to provide teams with weekly two-

hour block planning sessions. These sessions, along with weekly Professional Learning team 

meetings, and termly planning days for teams, have provided valued time for teaching teams to 

purposefully reflect on and plan for all areas of the learning and teaching cycle. The addition of 

analysing and moderating student data has encouraged ‘shared responsibility’ of student learning 

across an entire cohort. Effective teamwork within teaching teams is now an accepted, valued 

and evident component of the teaching climate at St Brendan’s.  Teachers have participated in 

professional learning facilitated by the Catholic Education Office with a focus on Literacy, and the 

implementation of the Fountas and Pinnell Benchmarking Assessment System administered as 

one-to-one, student-teacher assessment conferences. Teachers have been able to gather 

valuable information about individual student’s processing strategies, fluency and comprehension, 

all of which provide data and evidence about student achievement, building shared knowledge 

on best practice in assessment for all learners. 

A number of key improvement strategies were initiated with a focus on catering for the needs of 
all students and differentiating learning, to ensure high quality purposeful teaching to enhance 
learning outcomes. The Prep to Year 2 Literacy Assessment enables teachers to collect 
evidence of student learning and the analysis of this data informs teacher planning and 
classroom practice. Junior Years teachers have been provided with opportunities to attend the 
G.V. Deanery P-2 Literacy Network meetings to engage with colleagues from other schools with 
a focus on ensuring high quality, purposeful teaching to enhance student learning outcomes. 
The Reading Recovery Program continues to be provided for students in Year One, and a 
Literacy Intervention Program facilitated by learning support teachers ensures frequent 
monitoring of student learning. Our CEO Speech Pathologist continues to provide support to 
students and teachers with assessments, goals and outcomes, management recommendations 
and coaching in Oral Language. 

 

STUDENT LEARNING OUTCOMES 

Our Year 3 and Year 5 Naplan data in reading has improved from 2016 to 2018.  We are 

continuing to build the capacity of the teachers through Professional Development to 

continue to improve our results.  We have Fountas and Pinnell benchmarking assessment 

system with the focus on developing reading comprehension skills. 

Our teachers are committed to implementing a guaranteed and viable curriculum to ensure 

all students have an opportunity to learn and reach their full potential. Our teachers work 

collaboratively to encourage and support effective teamwork across the school, building 

student engagement, responsibility and independence in learning. 
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Student Wellbeing 

Goals & Intended Outcomes 

• To continue to foster parent engagement at our school. 

• To continue to foster staff and student wellbeing. 

• To review our Pastoral Wellbeing practices including Child Safe Policies. 

• To implement Professional Development on the National Consistent Collection of Data 

for our staff. 

Achievements 

1. Our school employs Melinda Ryan as a Wellbeing Officer 4 days per week.  Melinda is 

employed partly through the National Chaplaincy Program and also through the school’s 

staffing budget. 

2. Melinda provides support to parents and students, works with children in social skills 

groups, and provides activities for children who require support in the Learning 

Enrichment Centre. 

3. The school offers Program Support Group meetings for funded children and those 

children who require a Personalised Learning Plan.  Present at the meetings are 

parents/carers, principal, classroom teacher, paediatrician (different times throughout the 

year) and outside agencies if required. 

4. Our staff working together on the National Consistent Collection of Data which identifies 

students that need adjustments to the mainstream curriculum and work planner.  Staff 

also using a whole school approach on their Personalised Learning Plans. 

5. Arti Shah, our Speech Pathologist, attends our school once per week working with 

teachers, students, completing assessments and providing feedback to parents. 

VALUE ADDED 

• Speech Therapy sessions 

• Bluearth 

• Physical Education (whole school) 

• Active After School Program 

• Social Skills Program 

• Boys Club & Groovy Girls Club 

• Literacy and Numeracy Support by employing extra teachers 

• Alternative lunchtime programs 

• Swimming (whole school) 

• Buddy Program 

• Therapeutic Art 

• Harmony Day 

• Sporting Events 

• Enrichment and Intervention Programs 

• Sports equipment for lunchtime and equipment for Sandpit 
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STUDENT SATISFACTION 

In our student surveys, Year 5/6 students felt that teachers assisted them to improve in their 

learning and were encouraged by teachers to think about what they learn and were positive 

about their learning. 

 

STUDENT ATTENDANCE 

Our student attendance is marked electronically twice a day.  We have conveyed to our 

parents through newsletters and the school App about our procedures and that parents must 

sign their child in if late or they have an appointment.  If parents haven’t notified the school, an 

SMS message is sent explaining to the parents that their child is absent and could the contact 

the school. 

Teachers also have been informed to let me know if children are missing for a few days 

without explanation, and a phone call is made. 

If children continue to have lengths of absences from school, a meeting is held to support 

parents and students to attend school regularly.  
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Child Safe Standards 

Goals and Intended Outcomes 

Our staff have had lots of Professional Development on Child Safe Standards and will continue 

to work with our School Board and school community. 

A commitment to Child Safety and policies pertaining to Child Safe are on our Website and 

newsletters. 

All contractors, sporting coaches/team managers and parents have been asked for Working 

With Children’s Checks and have had discussions around Child Safe procedures. 

Our school community has also been given copies of our Parent Handbooks with information 

relating to our Code of Conduct and Child Safe Policies. 

We have put signage around our school stating we are a Child Safe School. 

We have posters around our school buildings concerning Implementation of Protect, Identifying 

and Responding to all forms of abuse in Victorian schools. 

Each year our Junior Years area complete the Brave Hearts program. 

As a school we have had professional development on Respectful Relationships and will be 

implementing this program. 

We have an appointed Child Safe Officer and team. 

At our Catholic Education Shepparton Mooroopna meetings with Principals, Parish Priests and 

School Board Chairs, we have Child Safe as an item on each monthly agenda. 

As a school, our students unpack the motto “If we care for ourselves, we care for others and we 

care for our school”.  We continue to work with our students about cyberbullying. 

We work closely with parents with children with special needs to ensure they feel safe and 

included in our school.  Meetings are held and personalised learning plans are developed with 

assistance of the parents. 

Our staff have all completed the Online modules of Mandatory Reporting and the modules in the 

Disability Standards for Education. 

Risk Assessments are completed before students attend excursions, sporting events etc. 
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Achievements 

In this section schools should describe their achievements in the ongoing implementation and 

review of the Child Safe Standards and the steps they took to bring about cultural change in the 

school community.  

You may wish to consider: 

• The embedding of policies and commitments into every day practice 

• Training of teachers, non-teaching staff and volunteers 

• Implementation of ‘PROTECT, Identifying and Responding to all Forms of Abuse in 

Victorian Schools’ 

• Student participation and empowerment strategies 

• Strategies addressing the principle of inclusion 

• Child safety Team/Committee structures 

• Engagement of Families and communities in promoting child safety 

• Human Resources practices 

• Child safety – Risk Management practices 
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Leadership & Management 

Goals & Intended Outcomes 

• To ensure the Leadership team understands, articulates and models current best 

practice and student-centred focus. 

• For the Leadership team to continue to develop a culture of professional learning 

communities with all staff. 

• To ensure expectations are clear for all members of the school community. 

• To make decisions with School Board to ensure the effective and targeted use of 

resources. 

• To provide opportunities for teachers in Leadership. 

Achievements 

• Staff Induction Day to ensure all staff are familiar with policies, procedures, Child Safe 

and OH&S procedures. 

• All staff had Annual Review meetings, looking at goals, professional development 

opportunities and future direction. 

• Monthly meetings with Catholic Education Shepparton, Mooroopna, School Board 

Chairs, Parish Priests and Principals who work together to discuss local issues and 

strategic planning. 

• St. Brendan’s School Board continues to provide leadership to support school 

improvement and our school’s vision and beliefs. 

• Leadership Team comprising of Paula Stevenson (Principal), Sally Mills (Deputy 

Principal/Curriculum), Patricia Chalkley (Catholic Identity Leader), Chris Quinn (Senior 

Learning and Teaching Leader), John Howley (Middle Learning and Teaching 

Leader/Child Safe Officer/OH&S) and Johanna Baldacchino (Junior Learning and 

Teaching Leader) meet regularly to discuss School Improvement plans, Professional 

Development, Learning and Teaching practices, Data, Child Safe and Wellbeing. 

• Leadership and staff to be involved in Professional Development in Inquiry Mindset, 

improving our literacy especially comprehension. 

• Staff and School Board have been involved in our Reviews – Stewardship of Resources, 

Pastoral Wellbeing and VRQA. 

• Two Professional Development days on Literacy – introducing Fountas and Pinnell 

comprehension program. 

• Complispace attended by John Howley, David Maskell and Kim Wong. 

• Religious Accreditation courses attended by five staff members. 

• Two day Graduate conference. 

• Child Safe practices. 

• CLIL – Languages – Nicky Mamone and Leanne Pellegrino. 

• Naplan sessions – David Maskell and John Howley. 

• Reading Recovery Professional Development. 

• Catholic Identity Leaders Professional Development. 

• Staff meetings which have a Professional Development component. 

• Professional Development on Aboriginal culture. 
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2018 

• List a range of the Professional Learning activities that staff have undertaken. 

• Inquiry Mindset 

• Literacy Professional Development 

• Religious Accreditation 

• ICT 

• Bluearth 

• Source of Life 

• CLIL 

• Mandatory Reporting 

• Child Safe 

• Oral Language 

• Fountas and Pinnell Benchmarking Assessment 

• Complispace 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018 30 

AVERAGE EXPENDITURE PER TEACHER FOR PL $150 

 

TEACHER SATISFACTION 

From 2018 School Satisfaction Survey, teachers felt leaders were supportive and 

communication between staff and leaders was good, and also leaders can be relied on 

and understood the challenges teachers faced during school. 
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School Community 

Goals & Intended Outcomes 

• To continue to have good communication regarding school matters to our parents. 

• To continue to foster parent engagement at our school. 

• To continue to support parents especially those in need. 

 

Achievements 

1. Introduced Care Monkey, so all permission forms are electronic.  Continued to place all 

updates on our School App.  Our newsletter is emailed to all families each week. 

2. To continue to invite parents to our events and to be involved in our school. 

3. Offering fee relief and support families in crisis.  Ensure all children attend excursions, 

camps etc. 

 

PARENT SATISFACTION 

After completing our St. Brendan’s survey results our parents felt that their child was adequately 

challenged by the academic standards at our school, and they enjoy learning.  Parents felt that 

there was very good communication between staff and parents, the teachers were very 

encouraging to their child in their learning and parents felt teachers were passionate about 

teaching and parents were kept informed about their child’s learning progress. 
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 School Performance Data Summary 
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NOTE: The School’s financial performance information has been provided to the Australian Charities and 

Not-for-profits Commission (ACNC) and will be available for the community to access from their website 

at www.acnc.gov.au 


